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Dear Keith: 


Attached are answers we are 
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beginning through the present. 
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Dear Jim: 
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evolution of this problem from the 
beginning through the present. 
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QUESTIONS ON OVERSEAS PREMIUM PAY 


Initial Agency precepts leading up to the need for Overseas Premium Pay: 


-- The Agency has been aware for some time of the need to provide some 


type of incentive for our employees regularly assigned to foreign 

duty. Because of the deteriorating quality of overseas life, we had 
begun to experience difficulties in the mid-1970s in assigning our best 
people willingly to overseas posts. We began work in late 1978 and 
1979 on developing a method of premium pay that would recognize the 
special demands which overseas service places on Agency personnel, thus 
allowing the Agency to place and retain employees in overseas 
positions. 


Changes, if any, which occurred at the time the IOD was implemented; 


-- The concept followed was basically the one developed earlier, although 


definitive criteria were incorporated at this time to limit coverage. 
The IOD was granted to all full-time permanent staff and contract 
employees serving PCS overseas who were U.S. citizens, whose 
appointments were greater than one year, and who worked a regularly 
scheduled tour of duty. Exclusions included: local-hire employees 
(whether contract or reinstated staff); part-time employees; and those 
employees who serve essentially at one location. 


Identification of career tracks included in terms of Agency needs today: 


-~ As you know, we attempted initially to devise criteria which would 


distinguish between type of facility 
and found that this was unsatisfactory as a means Of detemining 
premium pay eligibility. The “commitment to overseas life" criteria 


suggested by OMB are implicitly more fair and would be much easier to 
administer. 


This rationale follows the intent of the 1980 Foreign Service Act which 
implies that an FS employee must be prepared to accept an assignment 
overseas "anytime, anywhere, anyplace," and that he/she shall spend a 
substantial portion of his/her career overseas. 


For those employees in 
occupational serles requiring recurring field rotations, we would 
propose that they sign service agreements at the outset of their 
careers pledging overseas commitment and thus earning premium pay 
eligibility while on permanent foreign duty. 
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